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About the FLOWS project:

The FLOWS project has been funded under the EU FP7 program, grant Agreement no:
266806. The project started January 1 2011 and ended April 30 2014.

The FLOWS project analyses the causes and effects of women’s labour imzgdgettion,

which is an issue that represents a major challenge for the European Uniomaera losr

states, and is supposedly also a precondition for the sustainability of the Europalan soci
model. The overall aim is to analyse (1) how local welfare systems support vedatemir

market participation, as well as (2) the extent to which (and under which cosjlifemale

labour market integration has contributed to the strengthening social cohesion. €he proj
focuses on how public and private welfare services such as care and lifelongglearni

intended to support women’s labour market integration have been designed; on how women
of different classes, qualifications, ethnicities, and geographical locations faeped and

made use of such policies, and on how the increase in women'’s labour market integration

has affected structures of inequality and social cohesion.

The study is based on-depth analysis of eleven cities, i.e. one city in eleven different
countries. The cities/countries are: Brno/Czech Republic, Aalborg/Denneaatld/Hstonia,
Jyvaskyla/Finland, Nantes/France, Hamburg/Germany, Székesfehéngauiiu
Dublin/Ireland, Bolgna/ltaly, Terrassa/Spain, and Leeds/UK.

The FLOWS project is composed by 6 academic work packages:

WP 1: Degree and structures of women's labour market integration
WP 2: Local production systems

WP 3: The local welfare system

WP 4: Local policy formation/local political actors

WP 5: Survey questionnaire

WP 6: Women'’s decision making

WP 7: Social structures: cohesion or cleavages and segregation

This working paper series reports work conducted in the seven work packages.






Explanation of the selection othe city

The city we have chosen for the analysis is Szekesfehervar, located in Fejgr(birs 3)

in CentraiTransdanubia (NUTS 2lt is a mediumssized cityof 102 thousand inhabitants, one
of the ten largest cities in HungaAlthough it is a historic settlemerthe city underwent
intensiveindustrialization under state socialigmd became an important centre of the metal,
electronic and automotive industries. Followthg collapse of state socialisin the 1990s
several of the companies wereszd or privatized by international businesses. The strong
influx of foreign direct inestmeninto the local economy transformed the city into one of the
fastest developing areas in the country by the second half of the He®@sver, by the
2000sthe cty and the surrounding county lostlgsdirg position. In 2008 th&DP/person
indicatorin the NUTS 3 area where the citysisuatedvas9900 Euros at current prices,

while the national average 10 600 Euros/inhabitafEurostat)

Manufacturing is the most important economic sector both in terms of production and
employment. One of the specialities of the city is that theofgteople employed in
manufacturing is higher than the national level, while the proportion employed in sesvice
lower. When comparing the distribution of employeemdifferent economic sectors, we
must bear in mind that the city is the administrative centre of the countyN)Twhich
means that there are more offices related to public services, as well as castis®f |

hospitals and schools thanan ‘average’ settlement

Table 1.Distribution of employees iaconomic sectorat urbanand national levelin 2001
(%)

Agriculture Manufacturing | Construction Services
Szekesfehervar | 1.44 30.73 5.29 57.83
Hungary 6.29 24.84 7.02 59.43

SourceCensus 200K ungaran Central Statistical Office 2003




Size and pattern of women'’s labour market integration and noantegration in the

city

Women'’s employmendate’
Women’s employment ratender state socialism waather hidn: 72 % of women aged 15-64
were employedh the city in both in 1970 and 1980 (Table 1). As unemployment did not
officially exist under state socialism, the employment rate and activity catenot be
distinguished. The highdurescan be explained by the fact tipatid work was compulsory
for all adultsin state socialist Hungary, in line with the policy of full employmémother
factor that explains the high employment rate of women in the statalist period is that
women on maternity and parahteaves were categorized as employed.

By 1990 women’s employment rdial to 64.40 %, andhe unemploymentate was at
0.90 %. By 2001 women’s employment rate had dropped even further to 56.18%, while the
economic activity rate was at 59.39%. This shows that unemployment among women in the
city stayed at a low level, while inactivity was rather high at 40.6%6. signals the general
trend of the Hungarian postate socialist transformatiowomen who dropped out tfe
labour marketmostly becene econmically inactive,and did not return to paid work. Given
the lower retirement age of women, more women could take advantage okgeeiyient
schemes than mérEarly retirement was supported by the government as a way of reducing

the social tensions saciated with high levels of unemploymeRultz and Steinhilber 2003

! Note: almost all the data used in this report come from the 2001 censessdiitice of data is diffent, we
specify it.

2|n 1990 women'’s retirememige was 3, men’s @..



Next, | examine how women’s employment rate changes with age, educational
attainments, family status and ethnicitpoking at the relationship @geand wonen’s
labour market integration, we find thaethighest employment levels are characteristic of the
40-54 age group: 81.03%, while the lowest in the 55-64 group at 15.41%. This is explained by
women’s lowretirement ageThe youngest age group of 28-is characterized by an
empbyment rate of 32.01%, which is most explained by the high rate of stud¢nits age
group. The employment andtavity rates are very close to each other in every age gtioaip
is, unemployment rates are low and econamactivity is the most typidaoption for women
out of the labour market .

As it is shown in Table 6.1lyomen with level 46 education attainments are employed
at the highest rate at 79.29 %. The employment rate of those with level 2 educational
attainment is 67.74 %, and among women with level 3.2 education it is 67.51 %. The
employment rates are much lower among women at |e{83.43 %) and level 3.1 (58.45
%). These lower rates are explained by the high rates of students in these two groups.

In sum, there is no significant diffence in the employment rates of women at level 2 and
level 3.2 — these women graduated from vocational schools, but moving from tevelal
4-5 the emmlyment rate increases the employment rate by 10 percentage points.

Looking at thedata presented in Table 1, we canlsa® children impact on women’s
employment rate. \Wmen with children under the age o&i2 practicallymissing fromthe
labour market, as the employment rates show: 4.530%ngwomen whose youngest child is

under 1, and 7.71 &mongwomen whose youngest child is under 2. Although women whose

% We adapted the classification used in the report template to better fit thartdmneducation system and the
data collected by the Hungarian Central Statistidit@ In our repet level 2 refers to people who graduated
from a vocational trainingchool whichdoes not provide a high school degree sHuhool is thregearlong

and typically follows the eighyear primary school.



youngest child is older than 2 are present in the labour market (employneesit 28t40 %),
it is the third birthday of the youngest child that is a clear boundary: the engioyate for
womenwith children aged 3-5 is 67.09 %. This rate is actuatiper than the average
employnent rate for women in the city.

Table 7 shows the differences between partnered and single mothers’ integration int
the labour market in our city. We find that 86df partnered motherand 45% of single
mothers withpre-school children are employed, that is, single mothers are more likely to be
employed in our city.

Finally, we find thaRomani women are significantly less integrated into the labour
market than womeaf the ethnic majority. As Table Bshows, in our city the employment
rate of Romani women is 24.86 %, which is approximately half of that among the ethnic
majority at 5633 %.

In sum, age and ethnicity show the strongest relationship with women’s enguiby
rate: women’s employment rate over the age of 55 is very low and so is Roomenis
employment rate. The presence of children affect women’s employment rata tryfirst
two years, but then the effect is very strong. Relationship status aratiedal attainments

do not have a very strong effect on women’s labour market integration in our city.

Work hours

Women in our city tend to work long hours. As it is shown in Table 2, 89,41 % of employed
women work at least 40 hours a week, 5.89 % work between 20 and 40 hours a week, and
3.56 % work less than 20 hours a week. Thus, we can see that timdéulork pattern is the
dominant and only a small group of women (9.5 %) work less than 40 hours a week. Work

hours are somewhat different in diffet@ge groupsAs it is shown in Table 5.1, women



agal 40-54 work the longest hours: in this age group 92.35 % of employed waonieat
least 40 hours a week

As mentioned abovenothersof children under 2 are practically missing from the
labour market. Interestingly, among the few women who work for pay when thelrechadre
very young, fulltime employment ishe norm as Table 4L shows, 3.64 % of women with a
child under 1 work full time, and 0.40 % work part time. For those with a youngest child aged
1-2-yearold, 6.12 % work full-time and 1.54% work part-time. The proportion of mothers
working parttime is significantly higher when the youngest child is ag8d2.22 %), and
especially when the child is ageé639.98 %) and 6-10 (9.16%j.we calculate the rate of
mothers employed patiime as a percentage enployedvomen with children of a given age,
we find that the highest rate of pairie work is characteristic of mothers with children aged
2-3, as 35,71 % of employed mothers work less than 40 hours a week in thi§Tgrolep
4.1). For mothers of both younger and older children the proportion of part time workers is
lower.

Work hoursare also influenced by mothefamily statusas it is shown in Table 7.1.
However, the influence is relagly small: anongemployedmothers 76.75 % of partnered,
and 82.28 % of single mothers work full-time, which proves the dominance of thienkill-
work pattern.

Educationhas a small effect on the length of work hours among women in our city.
Around 90 % of employed women work ftine in all educational categories, but those at
level 45 work somewhat shorter hours: 84.31 % of employed women in this category work
full-time (App. Table 6.1).

The impact okthnicityon work hours is also weak. Although #rmployment rate is
significantly lower among Romani women, tees no difference in theattern of work hours.

If we calculate the proportion @dll-time (at least 40 hours a weetgnployment within



employed women, we find that the rate is 8@0¥Romani and non Romani women (Table

8.1).

Non-employment
In 2001 43.82 % of women in our city were out of formal employment. As shown in Table 3,
3.21 % of all women aged 15-64 were registered unemployed and 11.62 % were students.
2.27 % of women were on tharaingsrelated, insurance based parental leave that lasts up to
the child’s second birthday, while 4.22 % of women were on the universally available, fl
rate parental benefit that is available until the child’s third birtHdE8.21% of women in the
city were retired in the standard scheme, and 3.50% were retired because afydisabil
Finally, 5.80 % of women fall into the ‘otharactive’ categorywhich includes those
who do not fit into any categories of non-employment. They may be loakiegtheir
children, elderly or sick relativeend/or the household or working informally, Iiogydo not
gualify for anywelfare benefitsThus, the largest group of non-employed women isagkel-
pensioners, followed by students and women on datd/parental leave.
I would like to highlight another piece of information to reinforce the statethan
economic inactivity among women is rather high: the rate of registered wngngrit among

women in our citys lower than the rate of those on disability leave.

Educational attainment and n@mployment
Among women with level #ducational attainmethe level ofunemployment is 3.17 %, a
further24.43% of themreceive an olehge pension and 22.48 % are students. The high

proportion of retirement can probably é&eplained by the fact that such low level of

* There are three cases when therfiae parental leave can be longenMdmen/merwho raise at least three
children (under 18) can staw this leave until the youngest child reaches their 8th birthday. In otindsw
they can lenghten the flaaite parental leave by five years. 2) The mother/fathewins can stay on the flaate
parental leave until the children start school or until their 10th birthday &ttése. 3) If a child is seriously
ill/disabled the parent can stay on the leave until the child’s 10th birthday.
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education is more common in older generations of worfiea rate of women receiving a
disability pension ishehighest in this group (level 1 education) at 5.96 %. The group of
women with level 2ducational @ainment is characterized by the highest level of
unemployment at 5.50 %. 11.55 % of them are on parental leave, withttrete parental
leave being the more typicd.20 %). The proportion of those classified ‘other inactive’ is
also thehighest in this group at 7.30 %. Only 2.98 % of them are studyinghwiay be a
sign that the kind of qualification they obtained does not enable theomtimue with their
education.

Among women with level 3.1 educational attainment 3.05 % are unemployed241.44
arestudying only 5.99 % are on parental leave and 14.90 %etired. The rate ahose
classified asotherinactive is also fairly high a6.17 %. Those withelvel 3.2educational
attainmentreequally likely to be studying (7.85 %), to be on parental leave (7.77 %) or to be
retired (7.3 %)The level of unemployment is at 4.4 %, which is higher than the average,
while the level of ‘other inactivity’ is around the average at 5.18 %. Finally rtwpgvith
level 45 educational attainment is chat@gzed by not only the lowest level of non-
employment, but also by the lowest level of unemployment (1.64 %) and ‘other in&ctivity
(3.19%). The proportion of those on parental leave is similar to the other groups at 7.27 %.

In sum,the highest rate ofam-employment is characteristic of those with level 1
education, but this is mostly explained by the high proportion of students in this group.
Graduates ohigher education are less likely to be remployed, while those with level 2
and level 3 educati@h attainments are integrated into the labour market to almost the same

extent.
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Motherhood and noemployment
Among women with young children the most typical activity is being on childpzaental
leave. According to Table. 3, approximately 90 % of women with children under the age of 2
are on some kind gfarental leave in the context of a welfare state programme. Among those
women whose youngest child is aged 2-3, 72.84 % are on childcare/parental leavatin our
The smaller proportion is probably explained by the fact that for parents ofectalgied2-3
only the flatrate childcare/parental leave benefit is available, which is a rather small sum
Among mothers whose youngest children are aged 6-9, the proportion of those on
childcare/parentdkave drops further to 12.30 %, while the proportion of those on
unemployment benefit (6.85 %) and those classified as ‘othetive’ (12.85 %) increases.
It seems thatvomenwho lose eligibility for the childcare/parental benefiyt cannot return
to the labour marketither register as unemployext drop out of the official labour market
and become ‘other inactive’ who do riotreceive any social benefits.

As children get older (6 to $earold), the proportion of unemployed and ‘other
inactive’ women decreases to 5.64 % and 9.06 %. Among women with older children (16 to
24-yearold) the proportion of unemployed and ‘other inactive’ drops even lower, however,
the proportion of those on old age pension (5.12 %) and disability pension (5.68 %) starts to
increase.

The most surprising finding is that raising children and studying are not cadrddine
all: although on average 11.62 % of women aged 15-64 are students, the rate of students do

not reach 1 % among mothers.

® Appr. 100 Euros/moht
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Family statusand nonemployment

Table 71 shows how relationship status influences the patterns cémpleyment among
mothers whose youngest child is under 6. Wiieemajority ofpartnered non-employed

women are on parental leave (54.46 %) and only 2.97 % of them are registered unemployed,
the corresponding proportions for single mothers are 41.54 % and 6.B3s%most likely

that single mothers who cannot return to their old jobs after the end of the paaval |

register as unemployed, while partnered mothers can more easitytafstay at home with

their children for the third year of paid parental led/&s interesting to note thaé rate of

‘other inactivity is very similar in the two groups: 7 % of partnered and 6 % of single

mothers are out of the labour market withmeceiving state benefits.

Ethnicityand nonemployment
As we discussed above, the nemployment rate isignificantlyhigher amondromani than
of ethnic majority womenAs the data presented in Tabld 8how, 75.14 % of Romani
women, and 43.67 % of ethnic majority women are non-employed in our city. A larger
proportion of non-employed Romani women are unemployed than ethnic majority women:
10.81 % and 3.17 % respectively. The proportion of women on parental leave is also higher
among the Romani minoyit22.16 % compared to the 6.41 % characteristtb@ithnic
majority. Finally, significantlymore Romani than ethnic majority women are classified as
‘other inactive’: 23.78 % and 5.72 % respectivellge Tate of those receivingdesability
pension isalmost the sae in the two groups: 5.95 % of Romani women and 3.48 % of ethnic
majority women are retired because of a disability.

To sum upparentaleave and retirement provide alternatives to unemployment among

women. This supports the arguments okotlesearchers (for example Balint and Kollo,
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2007) that parental leave policies in Hungary play an important role in reducirayé¢hef
poverty.The most important finding is related to the impact of ethnicity: the rates of
unemployment and ‘other inaty’, as well as being on parental leave are shockingly high

among Romani women.

Gender differences in the patterns of labour market integration and non

integration in the city

Gender differences imgloyment and work hours
Men’s employment rate wdsgher than women’s even in the state socialist era: while
women’s employment rate was around 70 %, men’s were above 80 %, as it is shown in Table
1 for 1970 and 198MMen’s employment ratalso declind dramatically at the beginning of
the 1990s, and in 2001 it was 69.47 %, which is 13 percentage points higher than women’s
employment rate. As the unemployment rate is very low among men awd éan state that
similarly to women, men’s labour market position is also characterized by &ehajlof
econanic inactivity.

Looking at the different age groups (Table 1) we can see that in thé d@e group
there is a very small difference iremand women’s employment rate: iBE. 4 %for men
and 81.03 %or women. In all other age groups men’s employnmatgis significantly higher
than women’sAs men’s educational attainment increases, so does their employment rate:
among those with college or university degree the employment rate is 88.36 %, hdweever, t

impact of a college/university degree seems foameong men than among women.
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Gender differences inavk hours

Although employed men work loeghours than women in our city, gender differences in
work patterns are small. The largest gap is in th82&ge group, where the rate of flithe
workers wthin employed is 8 percentage point higher for men than for women. If we look at
very long work hours (more than 40 hours a week), we still find a small difference: 92.69 %
of employedmenand 89.41 % oémployedwomenfit this patten (Table ). Even if we look

at employed mothers and fathers of small children, there is a very smadl gififelencen

work patterns (the employment rates are very different, of course, assgidabove): 77 %

of partnered employed mothers and 84 partnered empfairess worked at least 40 hours a
week.Thus the full-time rate is only 7 percentage points higher among fathensttaers

of young children.

Men’s work patternchange very little with thelmge educational attainment or family
status men are even mor@mogeneous than woméhable 51, 6.1 and 7.1 The impact of
ethnicity however seems stronger here than among women: 99 % of employed Romani and 93
% of non Romani men work 40 or more hours a week. That is, among Romani men longer
work hours are somewhat more common than among ethnic majority men.

In sum,ful-time employment ievenmore dominant amongenthanamongwomen
and men’s age, education, family status and ethnicity have a very small effemtkon w

patterns, even smaller than on women'’s.

Genderdifferences in an-employment
The rate of noremployment is 30.53 % among men compared to the 43.82 % among women.
As it is shown in Table 3.1, there are two major gender differences iempteyment: 1)

hardly any man are on parental leave in the @tygared to women's.49 %rate; 2)women
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retire earlier, thus 13.21 % of women but only 6.33 % of men agéd t&ce an old age
pension. Theates of other forms afon-employment, such as unemployment, retirement

because of disability and ‘other inactwiare verysimilar among men and women.

Age

Somewhat more women than men take part in education in the 15-24 age group (52.23 % of
women and 46.30 % of men). Gender differences can be found in the rates of women and men
on parental leave and in retiremteas we mentioned above: nemployment because of

being on parental leave mostly affects women aged 25-39, at 17.50 %, while only 0.2 % of
men are on parental leave in the same age group (Tahl@be gender difference in the rate

of retirement affets the 55-64 age group: 77.63 % of women, while only 42.6% of men are
retired in the standard scheme. The rate of retirement because of disabitityeisamong

men in this age group: 11.56 % compared to 5.23 % of women. It is most likely that women
who have serious health problems do not choose retirement for health reasons as men do,

because they can retire earlier anyway.

Educational attainment

As it is shown in Table 6.1, the relationship between educational attainments and
unemployment is vg similar among men and women. A slightly higher proportion of men
than of women study fuliltme among those with level 1 and level 3 educational attainment.
This is a surprising finding, as women’s participation rates in education on aheghge

than men’sAs men’s educational attainments increase, they are less likely to stayeatapar
leave, although the rates are extremely lAg/for retirement, a higher proportion of women
are retired at every educational level, except at level 4,5, where thanatas same: 6.59 %

of women and 6.48 % of men with higher education degrees aremployed because they
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receive an oléhge pension. This means that women with degrees tend to retire at an older age,

that is why the gender difference in the rate of retirement disappears.

Family status

As expected, the most important gender differencesadated to parental leavé&'hile 54.46

% of partnereanothers with pres-school children are on parental leave, only 0.47 % of

partneredathersare, as shown in Tabl7.1. There is a great difference between single

mothers andingle fathers as well, but somewhat smal@n among partnered ones: 41.51 %

of single mothers and 8 % of single fathers are on parental leave. Lookingat #@rfother

angle: 8 % of single, while only 0.47 % of partnered fathers are on parental leave.
Another difference is linked to unemployment: 6.83 % of single mothers of children

under 6 are unemployed, but for single fathers the rate is ##d%4s a much greater gender

difference than between the average unemployment rates of wraefdq andmen 3.88

%). It is most likely that for single fathers the unemployment benefit is a better opdion th

staying on parental leave, as they are more likely than women to have previoogneempl

history. Another possible reason for the difference is that men are lesghi&elwomen to

raise several children, which would enable them to extend the period of parental leave

Ethnicity

In the previous section we have seen that the rate oémpoyment is significantly higher
among Romani women thamongwomen of other ethnic grouplé we compare men, we
alsofind a large differenceé51.98 % or Romani men and 30.37 % of iwmani men are
nonemployed in the cityas shown in Table 8.It. mears that thee is an even stronger
relationship between ethnicity and nemploymentamong men than among women: Romani

men are twice as often n@mployed than ethnic majority mefhe other important
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difference between the two groups of men that although only 0.52 % of Romani men are on
parental leave, this is still much higher than the 0.07 % among non-Romani men.

If we compare Romani men and women we find that women’ssngpleyment rate is
1.21 times higher, while among non-Romani women and men the ratio is 1.44, which means
that there is no gender difference in non-employment between the two ethnic %jftvaps
case of unemployment is differerfietgender difference in unemployment is mgadater in
the Romani community: 18.23 % of men and 10.81 % of women are unemployed, vinde in
ethnic majority these figures are 3.81 % and 3.17 % respectively.

In sum, there are two major gender differences regardingmmeyment:. men’s
significantly lower retirement rates in the-&8 age group, and the almosthiplete absence
of men from parental leaves. Single fathers and Romani men are two special sylagoups

these men are more likely to be on parental leave than the ‘average’ Hungarian men

Size and pattern ofwomen’slabour market integration and non-integration in the

city in comparison with the national level

In our city women are better integrated in the labour market than the nationgleavesa

Table 1 shows, the employment rate of women aged 15-64 has been higher in the city than the

national avesige at every census since 1970, ainithe latest censurs 2001 it was 56.18 % in

the city and 47.30 % in the countrg a whole

® The nonRomani group includes other ethnic minorities, however there sinadh smaller than that of the
Romani group.
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Age
The employment rate was higher in the city in every age groufarthest difference is in the
40-54yearold group: 81.03 % of women are employed in the city compared to the national

average of 67.5 % (Table 1).

Motherhood
Women living in Szekesfehervar return to the labour market somewhat efeiertedbirth
and parental leave: the employment rate of mothersawtbungest child aged2yearold is

23.40 % in the city, compared to the 17.85 % national averag€ledike 1).

Family status

The employment rate of mothers with children under 6 is higher in the city thaa in t
country: in the city it is 35 % amgrpartnered mothers and 45 % among single mothers,
while in the country these figures are 29.48 % and 34.90 % (Tables 7.1 and 7.2). The
employment gap between partnered and single mdttseds 78 in the city and 0.84 in the
country, that is, the familytatus has atrongereffect on mothers’ employment in thigy

than in the country as a whole.

Education

Womenwith lower educational attainmer{level 1-2) are better integrated into the labour
market in our city than in the country in general: their employment rates are 338 % a
67.74 % in the city, while 26.31 % and 58.52 % in the country as a whole. There are no

significant differences between better educated women (level 3 and higtier)city and in

" calculated the gap by dividing partnered mother's employment rate bg sioghers’ employment rate.
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the country (Tables 6.1 and 6.R)is likely that in our city there are more jobs for lower

educated women than the national average.

Ethnicity

Romani women’s employment rate is much higher in the city than the national aZt&ge

% compared to 11.63 % (Tables 8.1 and & Bus, the employment gap between Romani and
ethnicmajority women is much smaller in the city than the national rate: 0.44 in the city and

0.24 in the country.

Work hours

Theproportion of employed women work full-time (40 hours or moweeel in the cityis

the same as the national averaait is presented in Table 2: 89.41 % in the city and 87.58 %
nationwide. In terms of mothers’ work pattethe city is somewhat special. As described
above, a higher proportion of mothers of children aged 2-3 are employed in the city than in
the country. However, among those who are employed, the rate dihpartork is higher:

35.71 % in the city (Table 4.1), and 27.7 % in the country (Table 4.2). Among mothers of
children aged & the employment rate is still higher in the ¢hgn the national average

(67.09 % compared to 56.08%), but the proportion of jpafs is approximately the same in
the city and the country: 15.93 % compared to 16.70 %. These figures show that the labour
market of the city is more flexible for motlsesf young children than nationwide: for mothers
of young childrerparttime work is more easily availabl&his may contribute to mothers

returning earlier to paidiork after the parental leave in our city.

8| calculated the gap hyividing Romani mother’'s employment rate by fi@amani mothers’ employment rate
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Family status

If we look at the effect of fartyi status on mothers’ work hours, we find that in the city 76.75

% of employed partnered mothers and 82.28 % of employed single mothers with pre-school
children work full-time. In the country these rates are 89.75 % and 90.24 % as shown in Table
7.1 and 7.2That is, in the country as a whole there is practically no difference between the
work hours of partnered and single mothers of young children, while thereperadnitage

point difference in the city. This finding shotsat mothersrelationship staus has a stronger

negativeeffect on their employment statusthe city than in the country.

Education

Comparing the length of weekly work hours we find that women in our city work slightl
shorter hours in every educational catggban the nationah&rage Table 6.1 and 6.2)n
the group of highly educated women thierence idarger in our city is 84.31 % of women
work at least 40 hours a week, while the national rate is 92.60 %.

In sum, vomen’s employment at the urban level is different coeghén the national
level in two respects: all women, including mothers of young children and Romaninvesene
employed at a higher rate than the national average. At the same time, thetteorkgia
employed women is different from the national aver#igerate of fulltime workers is lower

than nationwide.

Non-employment
As the data presented in Table 3 show, women’samoployment rate in the city is lower
than the national average: 43.82 % compared to 52.70 % in the country. If we look more

closely & the categories of non-employment, we find thatrates ofvomen on disability
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pension (3.50 %) and ‘other inactivity’ (5.80 %) are lower than the national figtires3 %
and 8.80 %espectively. @her forms of noremployment- unemployment, student status,
parental leave and olage pension - are approximately as common in our city than in the
country as a whole. This finding also supports the argument that there are proba&bjglso

available for women in our city than the nationwide.

Non-employnent and age

The most important agelated urban vs national difference is timathie 15-24 age group

only 5.44 % of women are on parental leave in our, artyile the national level figure is
almost twice as high at 9.17 %. In the 25-39 group there sggndicant difference between
the urban and national rates (Table 5.1 and 5.2). Thus, women in our city tend to have
children later than the national average. The other major differemncthis rate of disability
pensionersin the40-54 age group 6.9% women are retired because of disability in our city,

which is amuchlower thanthe national rate at 14.28 %.

Non-employment and education

Data presented in Talslé.1 and 6.2 allow us to compare the relationship between women’s
non-employment and their educational attainments in our city and in Huihgé#ng. city a
higher rateof women participate ipost-elementary education (22.48 %) than the national
averagg15.68 %.

The rate of women on parental leave is loagiong those with level 1 and level 2
educational attainments the city than then the national averafjee same is true about
disability pensiorrates at level 1 the rates are 5,96 % in the city and 11,46 % nationwide,
while at level 2 they are 3.35 % the cityand 5,81% in Hungargs a whole. The same

pattern can be seen if we focus on the ‘other inactive’ group: in the city only 6.25 % of
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women withlevel 1 education belong to this group, while in the whole country the rate is

11.09%.

Non employment and motherhood
The national average unemployment rate of mothers of children aggd&-&ld is 9.01 %
(the difference othe activity rate and employment rate presented in Table 1), ivlolar
city this rate is somewhat loweat 6.85 %. The rate of ‘other inactivity’ in the same group is
12.85 % in the city and 15.97 % in Hungary (Table 4.1 and 4.2), which means that in our city
women find it easier to return to paid work after the parental leave. This may bmeddy
the fact that there are more childcare places availahiteeicity than in rural areas, and that
travelling to and from work usually takes less time in urban areas, makingeit feas
employed mothers to adapt to the opening hours of the childcare places.

A higher proportion of mothetskethe insurance based, earnings related parental
leavein the city than in the country compared to those taking the universahtiggparental
leave in the city 54 % of women on parental leave take the insurance based version, while in
the country the proportion is 41.5 % (App Table 3). This is explained by 1) women'’s better
integration into the labour market in the city: a higher rate of women are@rttitthe
insurance based leave because they had previous employment status and 2hétdriabe
city moremothesreturn to paid work after the twygearparental leavéhan in the country as
a whole? Thus, ahigher rate of women on parental leave receive a higher benefit in the city

than in Hungary on average.

° After the second birthday of the child only the flate parental leave is available, even if the parent was
entitled to the insurance based leave.
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Non-employment anarhily status

Single mothers in @acity are less likely to be on parental leave than the national average
(41.51 % in the city and 46.64 % in the country) as shown in Tables 7.1 aithér.is
another small, but interesting difference: in the city the rate of ‘other irtgctsvhigher
among partnered than among single mothers: 6.98 % and 5.78 %. In the tosititwy other
way around, and a slightly higher proportion of single mothers (9.21 %) than partnered
mothers (8.50 %) are ‘other inactive’. That means that in our city @higte of single
mothers have a (formal) paid job or receive a parental leave benefit, and thess dikesly to

be poor than in the country as a whole.

Non-employment andhicity
A slightly smaller proportion of Romani women take part in education in the city (6.49 %)
than in the country as a whole (7.82 %). Interestingly, amondroomani women it is the
other way round: 11.64 % are students in the city and 10.09 % in the country.
In the city a smaller proportion of Romani women are on parental leave than in thgy count
(22.16 % compared to 29.17%) as data presented in Tables 8.1 and 8.2 show. However, in the
city a smaller proportion of Romani women parental leaveeceives the insurandmsed
parental leave benefit (7.3 %) than in the cou(itiy9%).
The rate of disability pensioners among Romani women is much lower in theatitintthe
country: 5.95 % compared to 10.27 %.

To sum up, a higher rate of women patrticipate in ptatientary educatioand
women tend to have children later in the city than the Hungarian average. Thisablpr
linked to the finding thad higher rate of women receive the insurabased parental leave

benefit in the city than the national average.

24



The main conclusion of the report is tinaimen including Romanwomenare better
integrated into the labour market of our city than the national avaMmaen’s employment
rate in the city is higher, and the proportion of non-employed women who do not receive
welfare benefits is lower than the average HungarianAata.result of these two factors,
women are less likely to be poor in our city than nationwBleen the fact that there are no
special programmes aimediproving women’s/mothers’ inclusion into the labour market
at the urban levelt is most likelythat the difference lies in the number and type of jobs

available.
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